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Abstract:

The article examines the essence of creative thinking as an important professional quality of
employees of internal affairs agencies. The features of professional activity requiring a non-
standard approach to solving problems such as crime prevention and detection, interaction with
citizens and analysis of complex situations are revealed. The main components of creative
thinking are identified: analytical thinking, intuition, imagination and communication skills. It
also provides recommendations for the development of creativity among employees through
training, trainings and practical work in teams. The article emphasizes the importance of a creative
approach to improve work efficiency in modern conditions.
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Introduction

Creative thinking is a person's ability to create new ideas, approaches and solutions. For
employees of internal affairs bodies, this is especially important, since their work is associated
with dynamically changing conditions that require non-standard approaches. In our country,
large-scale reforms are being carried out aimed at comprehensive reform of the Internal Affairs
system, raising the legal culture in the thinking of the population, organizing premature
prevention of violations, increasing the professional capacity of employees of internal affairs
bodies. "Meanwhile, the rapidly changing socio-political situation in the global world dictates
the organization of Sphere activities in completely new ways in accordance with the
requirements of the Times....The industry is required to establish the necessary measures for
advanced experiments and methods of work, the widespread introduction of innovation-digital
technologies, the intellectual and professional potential of employees, the spiritual and
educational level, the improvement of physical and mental training, the worthy appreciation of
their hard and selfless work™[1] . From this point of view, it remains important to determine the
role and role of logical thinking in the exaltation of creative thinking by employees of internal
affairs, to reveal the philosophical categorical foundations, to scientifically substantiate the
socio-philosophical properties of objective and subjective laws.
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Analyzes and Results

Creative (lat., Eng. "creation” creation,”creative" - creator, creator) is the creative ability of a
person to develop innovative ideas that did not exist before, embodied creativity, creativity. [2.
133]

The role of creative thinking in the activities of employees of internal affairs bodies:

1. Solving non-standard problems. Employees are often faced with situations where template
methods do not work. For example, investigating complex crimes may require the use of
innovative approaches or analytical techniques.

2. Prevention of threats. Crime prediction and threat prevention require employees to be able to
think ahead, analyze possible scenarios, and develop original measures to minimize risks.

3. Communication and mediation. Working with the public and resolving disputes requires a
creative approach to achieving compromises and building relationships.

Ways to develop creative thinking in employees:

* Trainings and practical cases. Analysis of real situations using methods of mental attack and
critical analysis.

* Develop critical thinking skills. Training on the use of logical games, the development of
analysis and forecasting.

* Teamwork. Joint discussion and generation of ideas contribute to the synergy of creativity
[3.54].

Problems of introducing a creative approach to the Ministry of internal affairs:

1. Bureaucratic limitations. Strict rules can suppress the initiative.

2. Lack of time to study. In conditions of high load, it is difficult to allocate time for the
development of skills.

3. Resistance to change. Some employees may perceive non-standard approaches as a threat to
the established procedure.

The intellectual abilities, knowledge, skills, aspirations of the internal affairs staff to reach the
bottom of scientific reality are reflected in scientific creative. In the Prevention of crime, the
creation of a new style or direction in the process of troubleshooting is the supreme expression
of creative in the professional, intellectual activities of employees of the Internal Affairs. It is
one of the symbols that represent the creative and creative abilities of the individual[4.16].

The high achievement of employees in the field of internal affairs lies in the productive use of
basic creative thinking in their professional activities. The essence of creative thinking is the
ability to create new ideas, solve problems and find non-standard approaches to solving
problems. Creative thinking includes aspects such as the specificity of thoughts, the flexibility
of thinking, the ability to think associatively, the ability to see things from unexpected angles,
and willingness to experiment.

The essence of creative thinking can be expressed as follows:

1. Creating new ideas: creative thinking allows you to find non-standard solutions and create
new ideas that lead to innovations and improvements.

2. Flexibility in thinking: creative people are able to consider problems from different points of
view and take non-standard approaches to solving them. They are willing to change their minds
and approach the task with an open mind [5.67].

3. Associative thinking: creative thinking is based on the ability to establish unexpected
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associations between different ideas, concepts or objects, which can lead to new ideas and
solutions.

4. Experience: creative people are open to experiences and new experiences. They are ready to
take risks and try new approaches to solving problems, although they are unusual or out of the
box.

5. Seeing opportunities: creative thinking allows you to see opportunities where others can only
see problems or limitations. Creative people can find potential in situations and look for ways to
implement it [6.86].

Conclusion

Creative thinking is an integral part of the modern approach to the work of internal affairs
personnel. This will allow you to solve complex problems, increase efficiency and help you
adapt to new problems. For its development, it is important to create conditions that stimulate
the initiative and train employees to use creative methods in everyday practice. The essence of
creative thinking is to think outside the box, create new ideas and find unusual solutions to solve
problems and achieve goals. It is advisable to cultivate mature personnel in the personnel in the
field of internal affairs through the development of creative thinking. Particular attention should
be paid to creative thinking in this area. Employees of all types of activities in the field of internal
affairs should first of all be creative, creative, creative and innovative, have their own style and
direction.
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